FTSE ESG Theme
Anti—Corruption

Anti—Corruption

Anti—Corruption

Anti—Corruption

Anti—Corruption

Anti—Corruption

Anti—Corruption

Indicator Indicator Text

GAC - 1
GAC -2
GAC -3
GAC - 4
GAC -5
GAC -7
GAC -8

Policy or commitment statement addresses:
a) Countering Bribery

b) at least 2 different forms of bribery related
activities

Policy or commitment statement addresses:
a) anti—corruption

b) specific forms of corruption [including but
not limited to money laundering,
embezzlement, obstruction of justice]

Board has oversight of anti—corruption policy
a) Covers elements of corruption including
bribery

b) Covers anti—corruption specifically

Due dilligence of new business partners
addresses corruption

a) Covers elements of corruption including
bribery

b) Covers anti—corruption specifically

Confidential or anonymous whistle—blowing
mechanism for staff

a) Covers elements of corruption including
bribery

b) Covers anti—corruption specifically

Communication of anti—corruption policy to
all employees

a) Covers elements of corruption including
bribery

b) Covers anti—corruption specifically

Training for staff on the anti—corruption
policy

a) Covers elements of corruption including
bribery

b) Covers anti—corruption specifically

Source Text

Sourc Sourc Additional Evidence

(B)BUA-1THREDBHALE R -

Code of Conduct JP, Page No. 4
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

OBUA - THEDBBALZRE R, (ORHSMITADRIE. NEX
RETDOBEIEERER -

Code of Conduct JP, Page No. 4
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

62K T OFENRELIGE -

Code of Conduct JP, Page No. 5
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

HEEFHNEATIRRTESI/EMED (EEMEBRVIS 1Y)
TR T BEAH—FORALGEZBELC THIEZEL.
BBEERERLTVET,

CSR Report 2015 JP, Page No. 26
http://www.kajima.co.jp/csr/report/2015/pdf/csr_all.pdf

ST L—TEETEHREIOERLEAEDIO, AVTF(4T
VARZATIVIEET N —TEETERGEEERDF5I1E1%24F
K. 2% 8- 8ICEFLTOET,

BESJ I —TJEETEaREINLY—BOERLEEETRLT-

HEHEERRELFze-F—ZU T [TXHFHEZ2008F F LYt

FRIATOCWET . T, COFHERK. JIL—TR LD L&A
#HRICLRALTVET,

http://www.kajima.co.jp/csr/compliance/index—j.html

(BESVIL—TEETHREI0OLY—BOEBLEEFEHST-

HEHEERRELFze-F—ZU T [ZXHFHEZ 2008 F F LY #E

BMEIATOTWET . F=. COFHERK. JIL—TEHDERE-
#HRICLRALTVET,

http://www.kajima.co.jp/csr/compliance/index—j.html



Anti—Corruption

Anti—Corruption

Anti—Corruption

Anti—Corruption
Anti—Corruption

Anti—Corruption

Climate Change

Climate Change

Climate Change

GAC - 9 Corruption risk assessment for company FIREE BARBREFDIZTXEIRVIZBALTIE. BRESE. &

GAC -
10

GAC -
11

GAC -
GAC -
13

GAC -
14

ECC -1

ECC -2

ECC -3

operations FIRE SN, BEITRDIRIDIBEEAEKICDODVWNTEEZEIT
a) Covers elements of corruption including TWEY,

bribery

b) Covers anti—corruption specifically ETERFQOIEFRIRYIZEALTIE. BFE3AICHETHIRY

EEFER (RER AFKRIBERUAR) CI2tWICEBTASE
BERXYRYIZEEL.VRVEEHDEIEEPDCAY A UILIZEKDY)
AYVEBREENDEBEX>TLET, BRI IIL—T&IZHL
T+, Jﬁgil:%uf:{ﬁﬂl%%ﬁu B MY REEREHEE
LTWEY,

htto://www.kaiima.co.in/csr/compliance/index—i.html
Procedures are in place to address
corruption in operations that are assessed to
be 'high risk’
a) Covers elements of corruption including
bribery
Process for intermediaries (including
contractors, agents, or joint ventures):
a) corruption risk assessment or procedures
to address corruption for intermediaries
b) anti—corruption policy is communicated to
intermediaries

Political contributions made

Number of staff disciplined or dismissed due
to non—compliance with anti—corruption
policy/policies

Cost of fines, penalties or settlements in
relation to corruption

Policy or commitment statement on climate ERIFIFTIL. EMOEEDEERRZLLIZY., BB DJH  CSR Report 2015
change impact including CO2/GHG emissions BZH1Z A5G ED TR T, ETEREDCO28EHEHFEIZ  JP. Page No. 30
to: WmY$ATHET

a) address the issue

b) improve efficiency, reduce or avoid the

impact
Recognition of climate change as: We have set “Provide Leading—Edge Technologies and Services”
a) A significant issue in the management strategy and positioned the environment
b) A material issue for their business business as one of the important areas. We have focused mainly
on the following trends.
—Demands of society on energy saving of buildings
—Long—term development plan of large disaster prevention
infrastructure of involvement with climate change
—Long—term energy mix (renewable energy, nuclear component
ratio)
Related matters above which have deep relationship with our
business and social trends are compiled at the Global
Environmental Chamber and transferred to the management layer
Demonstrating support to mitigating climate Japan Federation of Construction Contractors
change through: have developed the “Commitment to a Low Carbon Society”. We
a) Membership of business associations are involved in the development of the commitment as a member
b) Company position on public policy and of working Group of Global warming countermeasure.

regulation



Climate Change

Climate Change

Climate Change

Climate Change

Climate Change

Climate Change

Climate Change

ECC -5

ECC -8

ECC -
10

ECC -
12

ECC -
13

ECC -
14

ECC -
15

Climate change initiatives includes adaptation
a) company mentions addressing adaptation
b) company explains specific actions taken

Board oversight of climate change includingg #RZZERETHEHIRERES
a) Committee reporting into a board, or clear H&, TR, BE RIBEITO_TFULT IO =ZFYY

board oversight over the issue 5. ERHFE. BN EEDCIIFITHEEL . PR
b) Named individual/position responsible at ~ BIZERRBICDWVTIE, IREBI R DAV, IR, V) —
Board Level VEIRE. EYMEHEDIODEETEHLTLET,

Independent verification of operational GHG EEMEHNAHH ERIIHES

emissions or energy consumption reduction  ZFE#EFE(IL. [1S014064-3 | IZ#EHL THRIFFZEREL=(--)
data RELKZEILTRR E BIREEKEE |

a) Independent Verification by third party

b) International assurance standard used and
level of assiirance declared
Intensity of operational GHG emissions is:

a) measured and disclosed
b) reduced

Financial quantification of:
a) Costs associated with climate change
b) Investment in R&D on climate change

Three years of total operational GHG Aa—TJRICOHHE
emissions data MR REFH: BRADEITIRGEA T4 X

Three years of total energy consumption data TRILFX—HEBEELHEAETHE
X REHE: ENOEIRGEA T X
MR REH, F=FHPIEEIERE L

CSR Report 2015

JP, Page No. 30

Environmental

Data JP, Page
No. 4

Environmental
Data JP, Page
No. 2

Environmental

Data JP, Page
No. 2

The frequent occurrence of extreme weather events are
increasing the risk of a construction site by the torrential rain and
strong winds damaged. We have strengthened the pre—disaster
prevention measures including utilization of early information
services.

As for heat stroke prevention, we set the correspondence
procedure at the time of the weather conditions that could occur
to bring our concern and stimulate awareness about the danger in
the campaign etc.

CO2#kHH EREAL

Environmental Data JP, Page No. 2
http://www.kajima.co.jp/csr/environment/data/pdf/data_report.p
df

Cost: 380 million yen
R&D: 1.06 billion yen



Climate Change

Climate Change

Climate Change

Climate Change

Climate Change

ECC -
31

ECC -
36

ECC -
37

ECC -
38

ECC -
39

Policy or commitment statement on energy
use to:

a) address the issue

b) reduce or avoid the impact

Targets to reduce energy consumption:
a) unquantified, process targets;
b) quantified targets

Disclosure of results measured against
previously disclosed targets to reduce energy
consumption:

a) unquantified progress;

b) quantified progress

Short term (up to 5 years) quantitative
targets to reduce operational GHG emissions:
a) unquantified, process targets;

b) quantified targets

Long term (more than 5 years) quantitative
targets to reduce operational GHG emissions:
a) unquantified, process targets;

b) quantified targets

#3H4 (2015 ~20174E) HiE
(i)

M THRFCO2[R B 1990F E H17%
I (B R DEZERRN)

k)T )L Zero2050

Zero Carbon
BHOFXETHICERETSED
T Tl RETIEEMMS
BEHENZEENRATRELEDT-
“Zero Carbon"Z# B89,

2—4"y 2030

(J&I)

$E H R BA {31 19904 | Lk 35% Il i
MR TIE65%HI -8 24

CSR Report 2015

JP. Page No. 31

CSR Report 2015

JP, Page No. 30

2050480 % BT ELNS £ E DRIE LS R HIF B EISHET 5
f-th, BEARIRLE—DEALLLIHEDETRILE—{E
REETHD.

BATHLEEYDE IR REEBLICERAMMR., IS
DEZEDRANLLBEEDTWVERELTHEDTONTES
Y, EOTRILF—EILNDEMBAZRDICERREANDHFE
kgll\o

e BIREEE 23> weblink
http://www.kajima.co.jp/csr/environment/target/index—j.html

We make efforts to reduce CO2 emitted during construction by
measures such as eliminating redundant materials and operation,
and reducing fuel consumption. “Genba de Eco” developed by
Kajima enables site staffs to select various reduction menus
according to the construction size on the intranet to incorporate
CO2 reduction into the plan easily. The phase with the largest
CO2 emissions is the building operation. Kajima designs
environmental—friendly and energy efficient buildings. Especially
towards prevalence of ZEB (Zero Energy Building), we make a
demonstration by technology development and use of own
facilities.

We have set the quantitative targets of CO2 emissions equivalent.

Reduce CO2 emissions per unit of sales by 35% of 1990 level
*Equivalent to a 65% reduction of total emissions.

At the same time we also manage performance progress
converted into the amount of CO2 emissions.

Reduce CO2 emissions per unit of sales during construction
operations by 14% of 1990 level (19.2% when fixing power factor at
the pre—quake level).



Climate Change

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

ECC -
40

Disclosure of results measured against
previously disclosed targets to reduce GHG
emissions:

a) unquantified progress;

b) quantified progress

GCG — 1 Separate Chairman and CEO

a) Separate Chairman and CEO, where
Chairman is not independent

b) Separate Chairman and CEO, where
Chairman is independent

GCG - 2 Disclosure of details about Directors:

a) Expertise
b) Other Directorships

GCG - 3 Number of Board Directors

GCG — 4 Number of independent Directors on the

Board

GCG - 5 Number of women on the Board

GCG - 6 Commitment to diversity on the Board:

a) A mention in passing
b) Clear proactive statement of support

GCG - 7 Board addresses:

a) conflicts of interest
b) abuse in related party transactions

3HEE (2012 ~20144F F) HiZ
(i)
6 T B CO2[F BA {31 19904F FE £k 18% &Il

E{E:14.0%
(BARBERKANEE:19.2%)

RE|IFRE
S &

REMFEREE

(EP )H &

Bl 17568

LK RIBRAERFEHLREIITRE
Fl 274568

I KRRHEREREEGRD)

RO AT LHESE DR BERE. #H ERHRI %

ZEL148THY., FHF2F LTS,

A IR 3E . A ERRIZIZDOVLTIE. WFThiZn
BEHERHELTREY. . 68285 SN EIBL TSR EREE
ZIEIFTRULE BIIENGIFTICHIKZEELELTREITHE

TWFEY,
(REDIKHR]

B84 X148 (RED>HX D EEEE53%)

MR EREX

CSR Report 2015
JP. Page No. 31

Securities Report

2015 JP, Page
No. 29

Securities Report

2015 JP, Page
No. 29

Securities Report
2015 JP, Page
No. 33

CSR Report 2015
JP, Page No. 25

Securities Report

2015 JP, Page
No. 29, 31

A—RL—hANFUORBEE2-2XBFWIT. BEE-TEE. B4,
WENREFDHEEICRAIFEFERDI—RL—F-HNFUR
AHIDBE) - -

Corporate Governance Report JP, Page No.6
http://www.kajima.co.jp/prof/governance/pdf/governance.pdf

Under our Corporate Philosophy, for our group to advance and
develop through out the future sustainably, we elect and appoint
candidates with business experience gained in each area and
ability to make use of knowledge including that of finance and
technologies, after the deliberation at the Board considering the
balance of knowledge, experience and ability as the whole Board.

L EDEER (1) (2) -

Corporate Governance Report JP, Page No.3
http://www.kajima.co.jp/prof/governance/pdf/governance.pdf

We oversee in order not to impair interests of our company and
our shareholders by having a policy to place the matter on
transactions between our company and related parties of the
Board members and executive officers before the Board.



Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

GCG - 8 Periodic evaluation of Board effectiveness:

a) Review with no clear timeframe
b) Evaluation with a clear timeframe (e.g.
annually)

GCG - 9 Disclosure of:

GCG -
10

GCG -
11

GCG -
12

GCG -
13

a) Board Committees
b) their terms of reference or equivalent

Disclosure of humber of times each
Committee has met per annum:

a) the Board

b) each Sub—committees

Disclosure of the attendance rate for:

a) some individual board/subcommittee
member attendance rates, or an average
attendance rates

b) all individual committee member’ s
attendance rate at board and sub committee
level

There is a Board Committee for
remuneration:

a) with an independent Chair

b) with at least half independent members

There is a charter or equivalent that
discloses the process to determine
remuneration

a) details are provided via a public document
b) details provided in an official

FHEER AHREE

LAARAE D IR = 15E], BEERF 15BN ETICHE
L. ECEm-UBOBEAND, BREICIELTREZITOT
BYET,

FHEER AHER

LHBME DR =150, EERI1SEDETICTHE
L. ggﬁﬁﬂ-ﬂﬁ%wﬁ,ﬁb\& WEICISCTHEEET-T
BYFET,

REDHMFDEDREICREY 55 E
LHEIREDHMNFOEDREICETIAHEEDTH
Y. ZORABRVREFEITEDESYTHD, ()

AGM Notice
Page No. 16

AGM Notice
Page No. 16

Securities Report

2015 JP, Page
No. 38

(A—RL—b-ANFURBEE2-2EBFRT. EE-BEE. I8
£ . RENREFEDOHEECZRSIEE(BRKOI—KRL—k-H/NF>
AEHOBE) ., #FT/EEN4-11-3) - -

Corporate Governance Report JP, Page No.2,6
http://www.kajima.co.jp/prof/governance/pdf/governance.pdf

We ameliorate Board effectiveness in an appropriate manner by
Chair of the Board (Chairman) preparing opportunities receive
advices on Board effectiveness and management from outside
directors and external auditors and by Board Secretariat and the
Audit Department conducting interviews periodically.

O—RL—hA N\ F U REREEP13(KF

Corporate Governance Report JP, Page No.13
http://www.kajima.co.jp/prof/governance/pdf/governance.pdf

With the Corporate Conduct Committee which the President
performs as the chair, we make efforts to establish corporate
governance and go far in compliance.

Having the President as the chair, the Risk Management
Committee is set up to decide on risk management systems and
policies, and evaluate and give guidance about risk management
system of each department.

Internal Control Evaluation Committee on Financial Reporting is
also in place to evaluate and deliberate effectiveness of internal
control.

Attendance rate of Outside Audit & Supervisory Board Member
at the Board of Directors: 95%

Attendance rate of Outside Audit & Supervisory Board Member
at the Board of Corporate Auditors: 95%

As for determination on remuneration for top management and
the Board members, the discussion by independent Outside
Directors, the Chair and the President takes place beforehand,
and advices and proposals are taken into consideration.



Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

Corporate Governance

GCG -
14

GCG -
16

GCG -
17

GCG -
18

GCG -
19
GCG -
21

Disclosure of fixed and variable remuneration
for:

a) Executive board members

b) Non—executive board members

There is a Board Audit Committee: EEEASE. AREENDREERE., N EERIELET
a) with an independent Chair SL5RATEHINTWS, MNEERIE. PHEER. B

b) with at least half independent members BE—EBAVETHEHRDIZTHS,

FEHVEREHRIR3A N EERIAICOVTIE, LWThECD
BEHREBLLTRY. 682 BZAHMN EZL TV SR REL
FEEIF RV EEHEBESFIGIFTICRIREELTEITH

TLVET,
Disclosure of fees paid to the auditor [BEEE NS TZEIIH T HHEMDAE]
a) non—audit fees B AR IRAERICE OERENE R A)
b) audit fees EEEERICEOERMBERA)

Disclosure of accounts in relevant languages Financial Results 2015 EN
(local language and English)

a) ———-

b) if company is registered/listed in non—

English countries and has an English report as

well

Number of working days before the Annual ~ F118HiERHE T RSB EEBMCERM275E6 B3 H)
General Meeting that the agenda is published H B FR27E6 825H (CRIER) FHi108%
Shareholders have the right to vote on

executive remuneration:

a) evidence of shareholders voting in the

AGM

b) the right to vote annually is explicitly

covered in a company policy

Securities Report

2015 JP, Page
No. 34

Securities Report
2015 JP, Page
No. 41

Financial Results
2015 EN

AGM Notice
Page No. 1

% 8 DW=

Securities Report 2015 JP, Page No. 38
http://www.kajima.co jp/ir/yuho/pdf/118.pdf

Board of Directors 10 members (remuneration) 390 million yen,
bonus 0 yen

Corporate Auditors (excluding external auditors) 2 members
(remuneration) 56 million yen, bonus 0 yen

Outside Directors 4 members (remuneration) 50 million yen,
bonus 0 yen

Total 16 members (remuneration) 497 million yen, bonus 0 yen

BHIEREND & ET5EIL. B%E6000 M LI TET B, (ERL17468
29H 108 HAIR REE E MR EITTRE)

Securities Report 2015 JP, Page No. 38
http://www.kajima.co jp/ir/yuho/pdf/118.pdf

The total amount of monthly remuneration shall be 60 million yen
or below (adopted at the 108th Ordinary Stockholders’ Meeting
on June 29th, 2005)

The total amount of bonus shall be 160 million yen or below a
year (adopted at the 110th Ordinary Stockholders’ Meeting on
June 28th, 2007)



Para =

Corporate Governance GCG —  Shareholders have the right to vote on EITEE MR 72EFTDH AGM Notice Shareholders have the right to vote on Director appointments at

22 Director appointments and dismissals: Page No. 1 the Ordinary Stockholders’ Meeting held in June every year.
a) evidence of shareholders voting in the
AGM

b) the right to vote annually is explicitly
covered in a company policvy

Corporate Governance GCG — For any share issues in last three years the FITHERIVIEE (B) Securities Report
24 company has: Er25%E 38 1,057,312 2015 JP, Page
a) issued shares at fair value (no more than k263 A 1,057,312 No. 3
5% discount) FR27%3 A8 1,057,312

b) provided explanations for seeking new
capital and reported on the capital raised

Corporate Governance GCG - Provisions to protect minority shareholder [R#%FEDIKR] Securities Report
25 rights where there is a blockholder (over 30% HITEMRILEIHITEFAEK/RIE 2015 JP, Page
ownership) DENIE (%) No. 25

a) over 30%, and limited provisions in place HATRA—FSAMESEERTT
b) over 30%, and provisions in place accross ¥R E#H(UEFEO) 5.49

all issues
Corporate Governance GCG - Disclosure of voting results REEEIE B (E) Rt (E) EHEE) AGM Report,
26 a) in a limited format (eg. Webcasts) Page No. 3

b) in an official document

Corporate Governance GCG - Remuneration for executive members:
27 a) includes long—term incentives or
mechanisms such as clawbacks
b) incorporates ESG performance

Corporate Governance GCG - Claw—back or malus provision exists for
40 remuneration
(a) Applies to CEO
(b) Applies to CEO and to one or more other

executives

Health & Safety SHS - 1 Policy or commitment statement on health ZEIILEDREHERIDEZETRT/INALA—F—THAHEDIE CSR Report 2015
and safety to: BICEOE  EEENOEVVRASHEEE L TERTISE JP, Page No. 28
a) address the issue as relevant and [THESKE -BHOERZEY ., - THESEBREHEEFES
important BREOEHEEFRESHOKGNEGEREZXBIEY,

b) apply to contractors or other exteral

ctalahaldava

Health & Safety SHS - 2 Company statement to address global health
issues including:
a) HIV/AIDS
b) Tuberculosis

c¢) Malaria
Health & Safety SHS - 3 Board oversight of health and safety: (55 E K E - B O ERIZM (T T IR
a) Committee reporting into a board, or clear
board oversight over the issue Safety — weblink
b) Named individual/position responsible at http://www.kajima.co.jp/csr/boast/safety/index—j.html
Board Level
Health & Safety SHS - 4 Risk Assessment regarding health and safety FEE TId. FICTEAFHRITISEBD. i TFTEZ/ER Safety — weblink
for: HOELERZER. BBFEAFOREIAIMRNRGET
a) Potential new operations or projects ( = YROT 2 RAVNEERBLTEY., TN ZERZIENITS
due diligence) REFENMO—ILEELEZELET,

b) Existing operations or projects



Health & Safety

Health & Safety

Health & Safety

Health & Safety

Health & Safety

Health & Safety

Health & Safety

Health & Safety

Health & Safety

Health & Safety

Health & Safety

SHS -5

SHS -8

SHS -
10

SHS -
11

SHS -
12

SHS -
13

SHS -
15

SHS -
37

SHS -
38

SHS -
39

SHS -
40

Employee involvement in health and safety
improvements:

HENMER TS LE. RED-OITHLEETI . EES  Emplovee -
Tl REFHEF B RERSTREELIEA . BEEERS weblink

a) Initiatives for employees to particpate such MiR{EZE>TWVET , AFHEHEHEN KR TEET

as health and safety committees
b) Included in discussions with worker
representatives or trade unions

Performance monitoring and management of
health and safety:

a) Performance and progress against targets
b) Benchmarking against industry standards

Independent verification of H&S data:

a) Independent Verification by third party

b) International assurance standard used and
level of assurance declared

Programme regarding prevention and control
of at least one global health issue applies to:
a) community, including employee family

b) employees

Percentage of sites with OHSAS 18001
certification

Number of staff trained on health and safety
standards within the last two years

Lost—time incident rate, over last 3 years

Accidents or incidents leading to injuries or
fatalities:

a) Investigations and findings of reported
incidents

b) Actions following reported incidents
Number of work—related employee fatalities,
over last 3 years

Policy or commitment statement to reduce
health and safety impact through:

a) commitment to continuous improvement
b) targets to reduce incidents

Number of work—related contractor fatalities,
over last 3 years

BT —=0547 NSURMEH | FlEFroR—2 R
RBEEE-KIRRGHEHED TN, BEICELT, EXEIC
FOEFEBECRHERBIEEEZRELTLET,

ISOZREE &%) X+ ISO List — weblink
TREMBEDHR CSR Report 2015
E#HE(REIRLUL) JP, Page No. 29

E#HE: 100 EEFEBFRLE-YDFEKEICKDIESE
BEHEL>TC. KEREDHES
FLE=ED (REI1B LU EIF2012FEMDHEETHE)

REMEDHR CSR Report 2015
FET-E JP, Page No. 29

ZERIITLEDEREHERDETRT/NOA—E—THHENE  CSR Report 2015
DIEDE . EEHEHOEWVEHESHEEELTERTIE JP, Page No. 28
[CHESKE -BHOERZEY ., - THESEBREHEEFIES
BEREDEERRESHOKGEHLEREREFBIET,




Human Rights &
Community

Human Rights &
Community

Human Rights &
Community

Human Rights &
Community

Human Rights &
Community

Human Rights &
Community

Human Rights &
Community

SHR -1
SHR - 2
SHR -3
SHR -4
SHR -5
SHR -
10

SHR -

11

Statement of support for one of UN
International Bill of Rights, UDHR, UN Int.
Covenant on Civil and Political Rights or UN
Int. Covenant on Economic, Social and
Cultural Rights

a) A mention in passing

h) Clear nroactive statement of siinnart
Commitment to apply the UN Guiding
Principles on Business and Human Rights
a) Statement addressing issue

b) Policy/Principles/Code

Statement of principles or process by which
community investments are made

a) company describes what investments are
being made

b) Community investment linked to business
strategy

Policy addresses children’ s rights, other than
child labour through:

a) Evidence of support for children’s rights in
company operations or through programmes
b) Policy or commitment statement on
children’s rights, such as commitment to the
Children’ s Rights and Business Principles

Commitment to local employment and/or
sourcing

a) comment on local employment/sourcing
b) clear commitment

Human rights risk assessment for:

a) Potential new projects

b) Existing company operations

Stakeholder engagement to verify the human
rights risks and impacts

a) Evidence of consultation taking place

b) Documented meetings and reports of how
results have been used

BEFEXHRELTEMN - L - ZHNEEZIEBAIICK
BLTOWEY  FISSODHANEELZBLTRESF
O EIRBIZHESELTVET,

RiERBE Xz

BERRMGZERRICERHIET.
HIEEERERIZF>TELON, EFBDFYITHED
—BEESLEBFIFRDBRBRDOVEOITENIEEE
A BEBRFEOPBEBRARGEEZZTANTVET,

BElE. BRERNDOAZE-TRIFITNA T, 3—AY/N-7
DT - TAJOGERMICHMEAZEZATHY.,. TNEh
ZEHEGEEZEOO—HILREY

JERALTOWET . TN ENDA R TERETH24ICK

Y.EBTIL—T

CH T EOIG I K EDEEEEEL, TR ELE-E
¥ BN AIREICH->TLVET,

CSR Report 2015

JP, Page No. 32

CSR Report 2015

REVCESDFE I

JP. Page No. 32

CSR Report 2015

JP, Page No. 23

We understand and support the importance of human rights
discussed by global opinion including principles and guidelines of
recognized international institutions.

We focus on preventive measures against human rights abuse
together with our business partners in addition to conducting
human rights education as a member of global society, containing
the principles of human respect in “Kajima Group Code of
Conduct” in the light of international rules and opinions based on
the importance of “Guiding Principles on Business and Human
Rights.”

We contribute to child—rearing through our businesses considering
the healthy development of children of next generation in the
Code of Conduct, understanding the spirit of the Children’s
Rights and Business Principles.

We make efforts to understand and adjust the problems through
raising awareness of human rights issues by conducting new
employees trainings, manager trainings. trainings for harassment
prevention, supervisor seminars and dialogues with their
participants.



Human Rights & SHR -
Community 12
Human Rights & SHR -
Community 13
Human Rights & SHR -
Community 14
Human Rights & SHR -
Community 15
Human Rights & SHR -
Community 16
Human Rights & SHR -
Community 17
Labour Standards SLS - 1
Labour Standards SLS -2

Grievance mechanisms in place for individuals
impacted by business activities:

a) Plan outlined to implement a grievance
mechanism

b) Grievance mechanism

Actions taken following alleged incidents of
human rights violations

a) If the company discloses the number of
incidents, but not how they dealt with them
b) if the company has taken action towards
incidents of violations

Participation in a recognised human rights
related initiative or collaboration

a) participating in workshops on relevant
human rights issues

b) Being a formal member in an industry or
topic specific, human rights related initiative

Output of community investments EBRAARBEIVSTEE., EBICHAZEHEOEHALED  Society — weblink
a) Non—quantified output 2RI —OTHY . BELESELFLLTSMLTLET,
b) Quantification of output BYZ27 TlE2007EM ot SBHESO—IRELT LB

HORB(HAE) ETEBE2RD/INEREERL., FHEL
Mechanisms to facilitate employee
engagement and involvement with charitable
partners
a) evidence of recognising volunteering
b) specific foundations, targets, structures
set up

Amount of donations/community investments

made to registered not—for—profit
Aveaan inatiAnA

Policy addresses the prevention of child REFE-AmHFEDEL Code of Conduct
labour: REFE - AmHFHEIEEDOHLE, JP, Page No. 5
a) Addresses the issue/comply with local

F;;).I.iAcy addresses the prevention of forced REFE-AHFEOEL Code of Conduct
labour: REFHE-AHFHEIEEDHE, JP, Page No. 5

a) Addresses the issue/comply with local

ARESWIZEREIZ I AT ILNSRAAVMAREOZERTT
%:6[&75\ HADEMEEICEZETOHREITHENTEE

BEOT O ER T DREIL- weblink
http://www.kajima.co.jp/csr/boast/office/index—j.html

Our contact information is available in both Japanese and English
on our website to receive claims and opinions of customers and
community residents impacted by our business. It is available 24
hours a day, 365 days a year.

We received 21 claims and consultations regarding human rights
in 2014, with which all the cases are dealt appropriately.

We belong to the Japan Federation of Construction Contractors,
a corporate member of Keidanren which has Charter of Corporate
Behaviour (Clause 8) emphasizing the respect of the
international norms including human rights.

RIUT147 RIRFIEIGE R

CSR Report 2015 JP, Page No. 23
http://www.kajima.cojp/csr/report/2015/pdf/csr_all.pdf

We have a volunteer leave system to encourage our employees to
participate in volunteering activities to establish rich relationship
with communities where we operate and to make opportunities to
find constantly—changing needs of society.



Labour Standards SLS — 3 Policy addresses non—discrimination: EEIEEYII—TETHREGIEDE, 4R-H Employee — Kajima prohibits any discrimination based on gender, age, origin,

a) Generic non—discrimination/equal B N EHE - RHRFICKLIEANEZIELTWSIZA . £ weblink race, nationality, religion, sexual orientation and disability based
opportunity BEEDNAFLUIBIZED . ZHRBEAMDEENOEEZ T on “Kajima Group Code of Conduct.” In addition, we make efforts
b) Race SICRIEBEBTETAIORATIRMEAELTLNET, for fair treatment of employees and conduct various engagements
¢) Religion for our diverse employees to exercise their abilities.
d) Gender
e) Age
f) Sexual orientation
g) Disabilities
h) Nationality

Labour Standards SLS - 5 Policy or statement supports the right to EETIIRELFFEREREZEBELTHY. EEX5. BEHIEXR
freedom of association: EBFICHERGERBEITOTWET, £-. HEDMFIRE
a) refers only to compliance with local law on BEET—VELT. BEEHMICERRBDIGZERITTEY., &
freedom of association YEIE DT VLEIEEEIRT 5=-OITEFLTLVET,
b) covers the respect or support of the right
to freedom of association BEPT LD ERE T DREIL-weblink

HEMHELLLIC
http://www.kajima.cojp/csr/boast/office/index—j.html

I AETHELGEEXTFE (1)ESTOESFLRBAHDHITE
Code of Conduct JP, Page No. 3
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

Based on “Kajima Group Code of Conduct” taking the freedom of
association and collective bargaining as important rights of
employees, Kajima recognize those rights guaranteed by laws and
regulations of each country. In addition, in countries where the
freedom of association is not safeguarded by laws and
regulations, we encourage dialogues between labour and
management emphasizing the principles of the freedom of
association and collective bargaining. In this manner, Kajima
establishes the healthy relationship between labour and
management and we negotiate with the labour union at the time
of wage bargaining and system changes. Also, we exchange
opinions regularly about labour environments aiming at realizing
better working conditions.



Labour Standards

Labour Standards

SLS - 6 Policy or statement supports the right to
collective bargaining:
a) refers only to compliance with local law on
collective bargaining
b) covers the respect or support of the right
to collective bargaining

SLS = 7 Policy addresses the elimination of excessive
working hours
a) Comply/not exceed local law on working
hours/ over time
b) Clear policy on reducing excessive working
hours

BETIHEELGHHEMRZEELTEY. BEX5, FEHER
ERFICHEMRESERBETOTVET . F-. HEDMFIRIE
BEETXELT. BEEHPMICERRMDZERITTEY. &£
DEBECTVBISEZERE T HOISFEBLTVEY,

BEOT R ERE T OREIL-weblink
#HEHELLLIC
http://www.kajima.co.jp/csr/boast/office/index—j.html

I AETHELGLEETFE (1)ESTOESFLRBAHIITE
Code of Conduct JP, Page No. 3
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

Based on “Kajima Group Code of Conduct” taking the freedom of
association and collective bargaining as important rights of
employees, Kajima recognize those rights guaranteed by laws and
regulations of each country. In addition, in countries where the
freedom of association is not safeguarded by laws and
regulations, we encourage dialogues between labour and
management emphasizing the principles of the freedom of
association and collective bargaining. In this manner, Kajima
establishes the healthy relationship between labour and
management and we negotiate with the labour union at the time
of wage bargaining and system changes. Also, we exchange
opinions regularly about labour environments aiming at realizing
better working conditions.

BETIE. REFMFEXIRERSTRBELICA . REEEAF D
MIEZERTWET . ARAEHBHENRAR TERIT ST —
D547 NSRS BREFvR— EEGWKRBHE- K
BRERIGHEED T A, REICELT, EXEICKISEERE LR
EREIEEZERRLTLET,

BELT LR ERE T OREIL-weblink
HEERED-ODREER
http://www.kajima.cojp/csr/boast/office/index—j.html

I AETHELGLEETFE (1)ESTOESFLERBAHLHITE
Code of Conduct JP, Page No. 3
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

Kajima recognizes long working hours as a major problem and
make every effort to strengthen the health management system.
Aiming at elimination of long working hours, in addition to
compliance with Labour Standards Act, promotion of work—life
balance in collaboration of Human Resources Department and the
labour union, working short hours campaign, and promotion to use
up of holidays and vacations, we provide consultation with
industrial doctors and specific health guidance.



Labour Standards

Labour Standards

Labour Standards

Labour Standards

Labour Standards

Labour Standards

SLS - 8

Policy supports the right to a minimum or
living wage

a) Comply with minimum wage

b) Commitment to exceed minimum wage/
meet living wage

SLS - 10 Company involvement in initiatives, or

SLS - 11

commitment to frameworks, on labour
standards:

a) Participation in workshops or industry /
topic specific initiative or collaboration

b) Member or public commitment to a
recognised international framework

Policy adresses:

a) the employment of under—privileged
groups, including deprived backgrounds, poor
social status and no formal education or
qualifications

b) youth unemployment, apprenticeships, or
graduate placements

SLS - 12 Policy:

a) Communicated globally to employees
b) Translated into relevant languages

SLS - 13 Risk Assessment regarding labour issues for:

a) Potential new operations or projects ( =
due diligence)
b) Existing operations or projects

SLS - 14 Company has taken action to address labour

issues of

a) prevention of child labour

b) prevention of forced labour

¢) mechanisms to allow employee
representatives to engage with company
management

d) reduce excessive working hours

e) support a living wage

HELBHDRKAZZTENY ., SRPOEMFER, /\OA—  CSR Report 2015

'7;’772;8 [I—HELTIRELE-LTCEAFESHZITOLEA JP, Page No. 24

ESTIK. REODELAREMELZBIET ARITHLT. IR
ENDOLIMRIZERLREZED TEEHEE DB RIREELT
BERBEELTTOTCVET  BELGHARLEDHRFOEE
DIE-FMICONTEREICIRY LIF, EEOLTEKC
CEDAA—DEFOTHOIMERLEEATUVET , EEROH

HELERRE Code of Conduct
LHITIN—TDERE. REBLKRREICOVNTHH4EE  JP, Page No. 5
BEBL-OITBLELGHEF - HEERELTERL. %
REORHEZRS,

BETIIRLLHFERREEELTHY. EE€X 5. &8 Emplovee -
FIENEREICHEHEEERBEITOTVVET, £, 4 weblink
EDMFRELEEZT—VELT. BETHMIZERTH
DIFEHRITTEY., JYEBEOTLEISEEERT51=6(2
FEILTWET,

I AETHELGLEETFE (1)ESTOEFLRBAHDHITE
Code of Conduct JP, Page No. 3
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

Kajima complies with laws and regulations of each country
including labour related laws based on “Kajima Group Code of
Conduct.” We focus on developing the healthy labour
environment together with business partners in addition to assure
our group employees of minimum wage safeguarded by legal
requirements.

URL

We belong to the Japan Federation of Construction Contractors,
a corporate member of Keidanren which has Charter of
Corporate Behaviour (Clause 4) emphasizing the fair personnel
affairs and treatments including labour standards.

Based on “Kajima Group Code of Conduct”, Kajima prohibits any
discrimination based on origin, age, and social backgrounds. With

due consideration, we conduct hiring in a nod to features of our

business activities.

BETIE. REFMFEIRERSTRELITA . REETEAF D
BIEZERSTVWET  ARAEHBHENARARTERIT ST —
D547 NSRS BREFvR— EEGWKRBHEE- K
BRERIGHEED I A, REICELT, EXEICKIHEERE LR
ERBIEEERRLTLET,

BETIXREGHHEMBREEEL LY. EEXS. FEFER
ERFICHEME LR BETOTLET,

BEPT R ERE T OREIL-weblink
HEERED-ODREER
http://www.kajima.co.jp/csr/boast/office/index—j.html

Based on “Kajima Group Code of Conduct,” we prohibit child and
forced labour and comply with labour related laws and regulations
of each country. In addition, through dialogues between labour
management, we consider and encourage our business partners
to maintain and improve the living wage aiming at development of
the healthy working environment.



Labour Standards

Labour Standards

Labour Standards

Labour Standards

Labour Standards

Labour Standards

Pollution & Resources

Pollution & Resources

Pollution & Resources

SLS - 16 Actions taken to improve workforce diversity, Z 5%t 8 ;& FA# &

SLS - 21

equal opportunities, or reduce discrimination,
including:

a) Race

b) Religion

c) Gender

d) Age

f) Sexual orientation

g) Disabilities

h) Nationality

Action taken on instances of non—compliance
a) If the company discloses the number of
incidents, but not how they dealt with them
b) if the company has taken action towards
incidents of non—compliance

SLS - 24 Full time staff turnover rates

SLS - 25 Percentage of employees that are

contractors or temporary staff

SLS - 26 Amount of time spent on employee

development training
Total time as a company
Average time per employee

SLS - 29 Employee personal development training

EPR -1
EPR -2
EPR -3

a) Policy or commitment statement to
provide employee personal development
training

b) Detailed description of the personal
development training that is provided

Policy or commitment statement on pollution
to:

a) address the issue

b) improve efficiency, reduce or avoid the
impact

Policy or commitment statement on waste to:
a) address the issue

b) improve efficiency, reduce or avoid the
imnact

Policy or commitment statement on resource
use to:

a) address the issue

b) improve efficiency, reduce or avoid the
impact

=nEDEER

NEEHLEDER

fEANEDER

HEESH(AN) 15,383(3,204)

BEEF. EREDOIIDIY 12XZ25DE. ESPHN
SHDHE—ANVEYDAFZEZEZAT, AMBERIZHAZA

NTLET,

B it SEHPMOCUIT0—T—LaVITMAT,
OJT-FH5 - ARIGEHHB DY HTET, SERFETI
AW NE I0ERETISGANEEML . TOR TSR
NEBDHH=BEOHERRELTOFET ()

AEVEDEE

BEICEZRSIN-BEMIZIZRBEHEMOPCB, 70V
BEDHEEYMENFERASNTWSIEENHY . FBiK-E
TEFTOBICIEBAAERKRICE SGEYLRIGNE
BETY, Tf-. TIEMGED AN ABNLGFLTIEIELES
. EEBEEAFEAREDFLLEICHLTE. ES
FEELREBEESZATRYHATHEY,

BEEEYOLOIIVIaALEELIC, FREMDE
B.BE&EYMDRHFEGILICKYEZREEXTHDZERO WASTE

ZHELET,

BEF. EAVMEREZHIRT 67=0 . RKBIEVDS
FRST DEREEIEEAEISEOHa ) - ERFELT
BY. TOERILKICFYERBIIRERELHIEIZERL

TWFEY,

Employee —
weblink

Securities Report

2015 JP, Page
No. 10

Education —
weblink

Environment
Initiatives —
weblink

Environment
Initiatives —
weblink

Environment
Initiatives —
weblink

Based on “Kajima Group Code of Conduct,” we respect
fundamental human rights and prohibit any discrimination including
that based on sexual orientation and gender identity. Any
discriminatory behaviours are considered as incompliance with
the Code of Conduct and will be subject to penalties according to
the company'’s rules.

CSR Report 2015 JP, Page No. 23
http://www.kajima.co.jp/csr/report/2015/pdf/csr_all.pdf



Pollution & Resources

Pollution & Resources

Pollution & Resources

Pollution & Resources

Pollution & Resources

Pollution & Resources

Pollution & Resources

Pollution & Resources

Pollution & Resources

Pollution & Resources

EPR - 4

EPR-5

EPR-6

EPR -7

EPR -8

EPR -9

EPR -
10

EPR -
11

EPR -
12

EPR -
13

Targets to reduce or avoid pollution:
a) not quantified, process targets
b) quantified

Targets to reduce or avoid waste:

a) not quantified, process targets

b) quantified

Targets to reduce or avoid raw material use:
a) not quantified, process targets

b) quantified

Progress against targets to reduce or avoid
pollution:

a) unquantified, process targets

b) quantified targets

Progress against targets to reduce or avoid
waste:

a) unquantified, process targets

b) quantified targets

Progress against targets to reduce or avoid
raw material use:

a) unquantified, process targets

b) quantified targets

Disclosure of three years of water (effluent)
discharge:

a) Total amount

b) Quality, and destination

Disclosure of three years of tonnes of raw
material used:

a) Total

b) Total by type

Independent verification of operational
environmental data

a) Independent Verification by third party

b) International assurance standard used and
level of assurance declared

Works with others to reduce pollution, waste
or resource Uuse:

a) Participation in specific local or global
Initiatives

b) Collaborates with other companies
operating at same sites such as making use
of the same waste streams as inputs
(industrial ecology)

EH3HE (2015 ~20174EE) HAE

-EEYEOERE:

FRARIX IS DRE (BFIHERLIE. B EEMEZED
EEHE

A—4"y2030
EREEVYREBLSE 0%

A—4y2030
- FEEMTOBEAEMFIAZE0%LL L

3HEE (2012 ~20144F E) HAZ:

EEYEDEE FIHMREORE
(FIHERTIE. TR
EREAREEEM O EY L AEAEHN BE)
3HE (2012 ~20144EE) HAE:

oIyl ay

RS 3% K

FERBNSE34%

CSR Report 2015

JP, Page No. 31

CSR Report 2015

JP. Page No. 30

CSR Report 2015

JP, Page No. 30

CSR Report 2015

JP, Page No. 31

CSR Report 2015

JP, Page No. 31

Our mid—term target advocates “management of toxic
substances: forwarding preventive measures (contaminated soil
and asbestos in particular) “ which is not accompanied with
qualitative targets. However, the qualitative target implicitly
means zero incident as aspired at the administrative level.

BEMERSR

The usage rate of recycled materials of the main materials
(Cement, Ready—mixed concrete, Aggregate and Asphalt) is
calculated.

Environmental Data JP, Page No. 3
http://www.kajima.co.jp/csr/environment/data/pdf/data_report.p
df

Aggregated data is not available as it is managed by each project.

The amount of main raw materials used (Cement, Ready—mixed
concrete, Aggregate and Asphalt) is calculated.

We participate in Federation of Construction Contractors
Accessory Product Working Group and conduct activities with
them. Kajima also takes part in public and private matching
project of the Ministry of Land, Infrastructure, Transport and
Tourism for beneficial use of soil generated by construction.



Pollution & Resources EPR - Financial quantification of pollution, waste and FTEEEREYTOEER

15 resource use:
a) Costs associated with their impacts Environmental Data JP, Page No. 3
[including shadow costing] http://www.kajima.co jp/csr/environment/data/pdf/data_report.p
b) Investment in R&D on reducing or avoiding df

their impacts [including funding of R&D

organisations] e
The data for the recovered amount of toxic substances is
available but not converted into cost unit. The amount for R&D
investment is not available.

Pollution & Resources EPR -  Use of LCA in product or system design BEIX.BEVDSATHAUINEEZ-FTE - ZETERM. Environment
16 a) Report of analysis ¥ﬁ§§‘bU:1—7)lx'ﬁgﬁﬁgwﬁﬁlﬁ’il}%: BTLTHE Initiatives —
b) Use in planning FHISBEELTALDBRABRBLEEENENDTIT—XT  weblink
BT HCO2%HIB T 5= DEMAZITo>TLET,
Pollution & Resources EPR - Three year records of NOX emissions
Pollution & Resources EPR - Three year records of SOX emissions
Pollution & Resources EPR -  Three year records of Volatile organic
21 compounds (VOG)
Pollution & Resources EPR -  Three year records of hazardous waste EEYE CSR Report 2015 EEYEDODERE GBEIFEBDT—4H)
24 JP, Page No. 31
Environmental Data JP, Page No. 3
http://www.kajima.co.jp/csr/environment/data/pdf/data_report.p
df
Pollution & Resources EPR -  Three year records of Non—recycled waste EREREVWORESEEBLSE CGEESD) (At) CSR Report 2015
25 JP, Page No. 31
Pollution & Resources EPR -  Three year records of Waste recycled BEREVOREELEEEROMSECERESTD) (At) CSR Report 2015 E2REEYOREELRBRULS,=CERED) (At) . &u EH BIF
26 JP, Page No. 31 5
Environmental Data JP, Page No. 2
http://www.kajima.co.jp/csr/environment/data/pdf/data_report.p
df
Pollution & Resources EPR - Total costs of environmental fines and
27 penalties during financial year
Pollution & Resources EPR - Percentage of sites covered by recognised  ISOERIFZ X! X+ ISO List — weblink
28 environmental management systems such as
[ISO14001 or EMAS
Risk Management GRM - 1 Board: ETERFOIRFHIAVICELTIE, ##REZ8KRET  CSR Report 2015 ETERFOIEF AV ICELTIE, TRYEEERTGEH O
a) has oversight of risk management AIVRVERZAR 1ZEFIAICEHEL. [21HHICEE JP. Page No. 26 Hé, FMENBEMICURIICHT HEBZRALTEY. TD
b) reviews the effectiveness of the risk IREERYRVIEEELTCEHICERATSET.URY KRIZOWTIK. HEEFRERLETHIIRIVBEEZER 1IN
management process EHOEIBEPDCAYAOILIZED RV EIRFTEIDES fli. +5EZIT>THYET,
#H-o>TULVET,
a—mRL—bk-H73F > ZX-weblink
1) RO EER{RH
http://www.kajima.co.jp/prof/governance/index—j.html
Risk Management GRM — 2 There is a senior executive or committee FESERFEOIEFIRYNIELTIX. #REZEZERKET CSR Report 2015
responsible for risk: BIYRHEBEFEL |1 ZEE3AICEHEL. [£MICETE JP, Page No. 26
a) reporting to the CEO or Board FREFERKJRVIZEELTCEHAIZERATAHET.URY

b) separate from Head of Audit or equivalent EFHDEIZEEPDCAY A VILICKDI RV EBEHDERE
E-oTLVET,



Risk Management GRM -4

Risk Management GRM -5

Risk Management GRM -7

Risk Management GRM - 8

Risk Management GRM -
10

Risk Management GRM -
11

Risk Management GRM -
12

Risk Management GRM -
14

Risk Management GRM -
20

Water Use EWT - 3

Water Use EWT - 4

a) Risk management standards or frameworks
such as ISO31000, COSO, IRM, FERMA

b) Reporting standards such as:

Reference to external standards to inform
the company’s risk management system and
reporting transparency:

Board applies oversight over:
a) Code of Conduct or equivalent
b) ESG risks

The Code of Conduct or equivalent:

a) describes the company’s risk management
framework

b) the framework covers ESG risks

The company has a corporate—wide approach
to non—compliance including:

a) procedures to investigate and follow up on
any non—compliances identified

b) reporting of the number of substantiated
claims or incidents of non—compliance

The company commits to:

a) the regular rotation of auditors

b) to tender for a new audit firm on a regular
basis

The company addresses major ESG
catastrophic events and incidents through:
a) Scenario planning and stress testing

b) Response plans and emergency
procedures in place

The company:

a) reviews compliance with the Code and
identify any non—compliances

b) periodically reviews the effectiveness of its
Code of Conduct

Provisions for fines and settlements in
audited accounts

There is a confidential or anonymous whistle—
blowing or equivalent mechanism to notify
breaches of company codes or policies for:

a) Staff

b) external Stakeholders

Target(s) to address water use/water

leakage:
a) unquantified, process targets
[T W .Y oS [ ST T

Disclosure of:

a) Operations in water—stressed
environments

b) Water use / abstraction in water—stressed
environments

EEICYT-->TIITEEHESEREIL—LT—SVer.1]l.  CSR Report 2015

GRIMYRTFHEYTALIR—T AV T HARSA2E4RILEE JP, Page No. 2
#5Z(1ZLELT,

AL, BHOTETHRESDBZFR TR SE Code of Conduct
MEIFEL. BT I —TERICBOTIE RO EREEHRS  JP, Page No. 6
DREFEICKYRETT S,

W' ROEBRAF CSR Report 2015

BEIX. FEXITLEODIVRIDFEEFSIE., (KF T H1- JP, Page No. 26
HDEEZTEMHMICHELTONET . IREX. R
BREZEDODIFEYRYIIZEALTEXK. BESE. EMEES
bfjif_%l:ffné')170)?@.?5(‘:?\1%I:’DL"C%E%E"T?’J'C
Ly o

BEX. KB IDBRT. AGMEFE—IZ, KEME  Society — weblink
COTCHEFREBEEZ MG TEL LSRR L2ERDDIREE
—DDFEHEBZATVET , TNERBFIC. REFOBER

FEPHEE BV IFSEIE~NDOREICEEELEZENF

HoTWET,

AREEHBOHEFHEELTCVEERACERERNLEITLD
BE.KEGE. BRKENRELLRICE, KRIZIEL

THEMN DBBEGE R EARDONFEY , ARG IENTE
B85, B LB AR OCEBHBA—D—BELDRIZ(E

T RXEZEHNELTHLBRTEHRBHEO (EXMHE  CSR Report 2015
YRS ER RN (Rt - B E - FETFHA) ISR JP, Page No. 26
7. RERAN—FOEMGELBELTHEZREXL . B
RERERLTVET,

6EETHOFEENRELI-BE -

Code of Conduct JP, Page No. 5
http://www.kajima.co.jp/prof/governance/pdf/kihan.pdf

Project specific review and correspondence are conducted, but
the information will not be disclosed as the corporate policy.



Water Use

Water Use

Water Use

Water Use

Water Use

Water Use

Water Use

Water Use

Additional Information or

EWT -5

EWT -6

EWT -7

EWT -8

EWT -9

EWT -
11

EWT -
12

EWT -
13

Risk assessment regarding water issues in
water stressed locations for :

a) Potential new operations or projects (=
due diligence)

b) Existing operations or projects

Disclosure of action(s) taken to reduce water
use/water leakage:

a) Applied to specific sites

b) Applied throughout the company

Independent verification of water use/water
extraction data:

a) Independent verification by third party

b) International assurance standard used and
level of assurance declared

Works with others to reduce water use/water
leakage:

a) Participation in specific local or global
Initiatives

b) Collaborates with other companies
operating at same sites such as making use
of water waste streams as inputs (industrial
ecology)

Quantified progress against targets to reduce
water use/water leakage:

a) Applied at specific sites

b) Applied throughout the company

Three years of total water use/water KEEHA=
extraction data

Percentage of water recycled (non—potable)
for use in own operations

Policy or commitment on water use/leakage
reduction to:

a) address the issue;

b) improve efficiency, reduce or avoid the the
impact

Environmental

Data JP, Page
No. 2

There are some cases where constructions (such as dam and
tunnel construction) could expect the decrease of the ground
water due to the construction and incorporate respondence into
construction plans. However, such cases are dealt with by
individual project and the information will not be presented widely.



